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Inclusion Melbourne (formerly Gawith
Villa) was established 60 years ago, yet
prides itself on bringing a fresh approach
that assists adults with intellectual
disabilities to create individualised and
flexible lifestyles, enabling access to
meaningful employment, learning and
leisure activities.

Reporting to a collegiate Board, you will
provide strategic leadership, operational
frameworks, financial management and
human resources development. You
will create practical structures for more
effective and responsive systems to manage
each person’s unique needs, backed up by
an integrated financial system.

This broad role requires a proactive leader
with an open communication style who
can combine sound business skills with
an understanding of the human services
sector, grow community awareness, and
ensure organisational sustainability for
the future.

Please email your application or call Philip Mayers
for further information.
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